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Gary A. Adams, Ph.D. 
 

Marquette University 

Department of Management  

College of Business Administration 

Milwaukee, WI 53201-1881 

 

Central Michigan University 

Major: Industrial and Organizational Psychology 

 

Master of Science, 1991 

Illinois State University 

Major: Industrial and Organizational Psychology 

 

Bachelor of Science, 1989 

University of Wisconsin Oshkosh 

Major: Psychology, Industrial and Organizational emphasis 

 

ACADEMIC POSITIONS 

 

Aug 14- present Professor, Department of Management, College of Business, Marquette 

University. Responsible for teaching in the area of organizational behavior, 

human resource management and analytics, as well as student advising. 

Director of Master’s in Management Program. Recipient of the Brennan 

Master Teacher award. 

 

May 09- Aug 14 Professor, Department of Management and Human Resources, College of 

Business, University of Wisconsin Oshkosh. Responsible for teaching 

undergraduate and graduate (MBA and EMBA) courses in the area of 

organizational behavior and human resources management. Recipient of the 

Rudoy Endowed Professorship and the Outstanding Graduate Faculty 

Teaching award. 

 

Sep 96- May 09 Professor
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ACADEMIC POSITIONS (continued) 

 

Aug 94- May 96 Assistant Professor (Adjunct), Department of Psychology, Central 

Michigan University. Temporary position originally as full-course 

responsible Teaching Assistant and then as Asst. Professor. Responsible 

for teaching upper-level undergraduate courses in Applied Research 

Methods, Industrial/Organizational Psychology, and Stress, as well as a 

graduate-level course in Multivariate Statistics.  

 

May 90-May 91 Research Assistant, Department of Mathematics, Illinois State 

University. Responsible for design and analysis of research in the area of 

mathematics and mathematics education.  

 

Aug 89- May 90 Teaching Assistant, Department of Psychology, Illinois State University. 

Responsible for testing, grading, and lecturing to a large undergraduate 

introductory psychology course.  

 

COURSES TAUGHT 

 

Undergraduate:  

 

Applied Research Methods  

Compensation and Benefits 

Human Resources Management 

Internship Supervision 

Introduction to I/O Psychology 

Organizational Behavior 

Stress 

 

Graduate: 

 

HR Information Systems and Analytics 

HR-OD Metrics and Analytics 

Human Resources Management (MBA and EMBA) 

Multivariate Statistics 

Personnel Psychology 

Practicum 

Research Methods 

Staffing Seminar  

 

 

PEER REVIEWED ARTICLES 

 

Webster, J. R., & Adams, G. A. (2023). Faculty matter: Development of faculty diversity climate 

and its relation to graduate student intent to stay. Studies in Higher Education, 1-17. 

 

Webster, J. R. & Adams, G. A. (2023). Stifled from the start: Biased allocation of developmental 

opportunities and the underrepresentation of lesbian women and gay men in 

leadership. Equality, Diversity and Inclusion: An International Journal, 42, 300-318. 
 

Adams, G. A., & Webster, J. R. (2021). Relating Supervisor Interpersonal Emotion 

Management- and Task-
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PEER REVIEWED ARTICLES (Continued) 

 

Webster, J. R. & Adams, G. A. (2020). The differential role of job demands in relation to 

nonwork domain outcomes based on the challenge-
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PEER REVIEWED ARTICLES (Continued) 

 

Adams, G. A., Durand, D., Burrell, L., Teitelbaum, J., Pehrson, K., & Hawkins, J. (2005). Direct 

and indirect effects of operations tempo on outcomes for soldiers and spouses. Military 
Psychology, 17, 229-246.  

 

Dendinger, V., Adams, G. A., & Jacobson, J. (2005). Reasons for working and their relationship 

to retirement attitudes, job satisfaction and occupational self-efficacy of bridge employees. 

International Journal of Aging and Human Development, 61, 21-35. 

 

Adams, G. A., & Rau, B. L. (2004). Job seeking among retirees seeking bridge employment. 

Personnel Psychology, 57, 719-744. 

 

Jankowski, M. K., Schnurr, P. P., Adams, G. A., Green, B. L., Ford, J. D., Friedman, M. J. 

(2004). A mediational model of PTSD in WWII veterans exposed to mustard gas. Journal of 
Traumatic Stress, 17, 303-310.  

 

Ford, J., Schnurr, P., Friedman, M., Green, B., Adams, G. A., & Jex, S. M. (2004). Posttraumatic 

stress disorder symptoms, physical health and health care utilization 50 years after repeated 

exposure to a toxic gas. Journal of Traumatic Stress, 17, 185-194.  

 

Jex, S. M., Adams, G. A., Bachrach, D. G., & Rosol, S. (2003). The impact of situational 

constraints, role stressors, and commitment on employee altruism. Journal of Occupational 
Health Psychology, 8, 171-180. 

 

Jex, S. M., Adams, G. A., Elaqua, T., & Bachrach, D. (2002). Type A as a moderator of stressors 

and job complexity: A comparison of achievement strivings and impatience-irritability. 

Journal of Applied Social Psychology, 32, 977-996.  

 

Adams, G. A., Beehr, T. A., Prescher, J., & Lepisto, L. (2002). Applying work-role attachment 

theory to retirement decision-making. International Journal of Aging and Human 
Development, 54, 125-137.  

 

Adams, G. A., Marks, R., & Allen, J. (2000). Student withdrawal: Test of an integrated model. 

Michigan Journal for Counseling and Development, 27(2), 3-6.  

 

Nilsen, I. K., Jex, S. M., & Adams, G. A. (2000). Development and validation of scores on a 

two-dimensional workplace friendship scale. Educational and Psychological Measurement, 
60, 628-643.  

 

Adams, G. A. (1999). Career-related variables and planned retirement age: An extension of 

Beehr's model. Journal of Vocational Behavior, 55, 221-235.  
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BOOKS, BOOK CHAPTERS AND ENTRIES (Continued) 
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PEER REVIEWED PRESENTATIONS (Continued) 

 

Adams, G. A., Durand, D., Burrell, L., Teitelbaum, J., Pehrson, K., & Hawkins, J. (2001, June). 

Work-family conflict mediates the relationship between OPTEMPO and Outcomes. American 

Psychological Society, Toronto, Canada. 

 

Adams, G. A., Schultz, K. S., & Taylor, M. A. (2001, April). Why Should I/O Psychologists Be 
Studying Retirement? Roundtable discussion conducted at the annual meeting of the Society 

for Industrial and Organizational Psychology, San Diego, CA. 

 

Jex, S. M., Adams, G. A., Bachrach, D. G., & Rosol, S. (2001, April). Relations between 
stressors and altruism: Commitment as a moderator. Society for Industrial and 

Organizational Psychology, San Diego, CA. 
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PEER REVIEWED PRESENTATIONS (Continued) 

 

Adams, G. A., & Phillippi, L. J. (1998, April). 
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PEER REVIEWED PRESENTATIONS (Continued) 

 

Henderson, E., Adams, G. A., & King, L. A. (1995, May). The effects of qualification and 
disability disclosure on employment interview outcomes. Midwestern Psychological 

Association, Chicago, IL. 

 

Adams, G. A., King, L. A., King, D. W., & Foy, D. (1994, November). Childhood antisocial 
behavior: A moderator of trauma-adjustment relationships in veterans. International Society 

for Traumatic Stress Studies, Chicago, IL.  

 

Adams, G. A., Vreven, D., Goncalves, R., King, D. W., & King, L. A. (1994, August). Structural 
and functional support: Relationship to post-war veteran adjustment. American 

Psychological Association, Los Angeles, CA. 

 

Beehr, T. A., Lepisto, L., & Adams, G. A. (1994, June). Psychological predictors of retirement. 

American Psychological Society, Washington, DC.  

 

Adams, G. A., Beehr, T. A., Prasad, R., & Lepisto, L. (1994, May). Financial predictors of 
retirement timing and satisfaction. Midwestern Psychological Association, Chicago, IL. 

 

Jex, S. M., Adams, G. A., Elacqua, T., & Lux, D. (1994, April). Convergence between incident-
based and scale measures of work stressors. Society for Industrial and Organizational 

Psychology, Nashville, TN.  

 

Jex, S. M., Adams, G. A., Elacqua, T., & Lux, D. (1994, April). Convergence between incident-
based and scale measures of work stressors. Society for Industrial and Organizational 

Psychology, Nashville, TN.  
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NON-REFEREED PUBLICATIONS/PRESENTATIONS 

 

Adams, G. A. (1997, June). A model relating family friendly practices to outcomes. Paper 
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GRANTS / CONTRACTS FUNDED 

 

Adams, G. A. (1997). Assessing 'applicant fit' in the employment interview: A confirmatory 
factor analysis and structural model. Grant funded by the UW Oshkosh Faculty 

Development Board, Oshkosh, WI.  

 

Adams, G. A. (1995). Turnover and retirement: A comparison of their similarities and 
differences. Grant funded by the Central Michigan University Office of Research and 

Sponsored Programs, Mount Pleasant, MI. 

 

THESIS SUPERVISION 

Committee Chair 

Ashley Kuhns 

Jill Rickerson 

Jayson Finnegan 

Jennica Webster 

Jamie Peot 

Jamie Woolf 

Nicole Merwin 

David Smith 

Brad Lenz 

Craig Singsank 

Emily Morgan 

Jamie Jacobson 

Gina Lippold 

Park Roelse 

Nancy Schaubhut 

Greta Lax 

Carrie Kosek 

Lorelle Luft 

Jeff Allen 

Duane Dorn 

Christina Nagel 

Becky Metz 

Carrie Cassinski 

Rox-Anne Heindel 

 

Committee Member 

Karin Reinke 

Salome’ Aguilar 

Nicole Krause 

Ellen Schroeder 

Kelly Bentz 

Erin Pease 

Nicole Cook 

Gesina Giese 

Aaron Zehner 

Amity Driggers 

Veronica Dendinger 

Tammy Leisses 

Bridget Harding 

Amy Dahlke 

Sheri Buzzell 

Jessica Primeau 

Michele Saffran 

Milla Kokotovich 

Kathy Wraalstadt 

Shannon Norris 

Ivy Nielsen 

Andrew VanOfferen 

Rob Koumal 

Rachael Mellon 

Megan Afflerbach 
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UNIVERSITY SERVICE (Continued) 

 

Master of Science in Human Resources Curriculum Redesign Committee (AY 16-17) 

Graduate School of Management Recruiter Search and Screen committee (AY 15-16) 

COB Leadership/HR Faculty Search and Screen Committee (AY 15/16) 

Guest Leader Forum Presenter, LeaderShape at Marquette and The Institute (Jan 16) 

Research Committee (AY 15/16) 

University HR Director Search and Screen Committee 

Faculty Development Board (Chair) 

Graduate Council  

College of Business Undergraduate Programs Committee 

Departmental Mentor 

Extra-departmental Mentor 

Scholarship of Teaching and Learning Steering Committee 

NCA Reaccreditation Working Group (Criteria 4) 

Endowed Professorship Selection Committee 

Organizational Administration Curriculum Committee 

Personnel Policies Committee 

Celebration of Scholarship Reviewer / Selection Committee 

College of Letters and Sciences Academic Program Review Committee 

Psychology Department Search and Screen Committee (member 2/ chair 3) 


